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Budget Hearing & Annual School District 
Meeting
September 24, 2018
6:00 p.m. - District Office
Community Training Center

Agenda
1. Call to order

Public notice is hereby given to the public and news media 
pursuant to Wisconsin Statute 120.10, that the Budget 
Hearing and Annual School District Meeting will be held on 
Monday, September 24, 2018, 6:00 p.m.  in the District 
Office Community Training Center, 2706 Lineville Road in 
Suamico.

2. Pledge of Allegiance
3. Introduction of School Board Members
4. 2017-18 School Board Accomplishments
5. State of the District

Budget Hearing:
6. Presentation of the 2018-19 Budget
7. Public Comment/Input

Annual Meeting:
8. Election of Temporary Chairperson
9. Approval of Minutes of 9-25-17 Annual 
Meeting
10. Board of Education Salaries and Per Diem for 
2018-19
11. Adoption of Tax Levy
12. Authorize Purchase of Land
13. Set Next Annual Meeting Date
14. Adjournment



HOWARD-SUAMICO SCHOOL DISTRICT 

Our District
The Howard-Suamico School District is located on the northwest side of the Green Bay Metropolitan area in Brown 
County, Wisconsin.  One of the fastest growing areas in the state, Brown County, population 258,718, is a 
predominate manufacturing area in Wisconsin. 

The District was formed in 1961 and encompasses 53 square miles. We serve the Village of Howard, the Village of 
Suamico, and one parcel in the Town of Pittsfield. We educate 6,095 students across eight schools and nine 
four-year-old kindergarten (4YK) community collaborative sites.

The District is a fiscally independent common school district and is governed by a seven-member elected school 
board. The Board has the authority and obligation to set budgets, certify tax levies, issue debt, and monitor the 
operations of the District through delegation of responsibility to the superintendent of schools.  Through clear, 
proactive delegation of expectations and authority, the Board’s governing model fills the fiduciary role of the 
Board as well as empowers the flexibility and creativity of the Superintendent and his team.
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Vision:

“An authentic, innovative, connected, and inspired 
experience for an ever-changing future.”

Mission:

“We will work with families and community to ensure that 
our students have the knowledge and skills to succeed in a 
changing world.”

Core Beliefs:

1. Every student has a right to learn.
2. Instruction must be rigorous and relevant.
3. Purposeful assessment drives 
 instruction and affects learning.
4. Learning is a personal and collaborative
 responsibility.
5. Students bring strengths and 

experiences to learning.
6. Responsive and safe
 environments engage learners.
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The District does not discriminate on the basis of race, color, 
religion, national origin, ancestry, creed, pregnancy, marital status, 
parental status, sexual orientation, sex (including transgender 
status, change of sex or gender identity), or physical, mental, 
emotional, or learning disability (“Protected Classes”) in any of its 
student program and activities.



Board of Education Ends Policies 

Ends Global Policy:

Students will demonstrate continuous improvement 
toward their full potential in the following areas:

E-1:
Creativity, Critical Thinking and Problem Solving

E-2:
Communicating Effectively

E-3:
Collaborating with others

E-4:
Practicing Citizenship, Personal Responsibility, and 
Compassion

E-5:
Core Subjects and Themes

E-6:
Life and Career Skills
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Board of Education
Teresa Ford, President

Mark Ashley, Vice President
Rachelle Paulsen, Clerk

Garry Sievert, Treasurer/Deputy Clerk
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District Administration
Damian LaCroix, Superintendent
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Executive Summary:

Welcome!
The Howard-Suamico School District (HSSD) is positioned in one of the most popular and attractive areas of 
Wisconsin.  Located in the villages of Howard and Suamico - just eight miles northwest of Green Bay’s historic 
Lambeau Field - HSSD serves approximately 6,100 students in eight schools and nine community-based 
four-year-old kindergarten sites.  Our vision, mission and beliefs are summarized by the motto:  SERVING · LEARNING · 
ACHIEVING - TOGETHER!

Introduction
HSSD provides an excellent educational experience for every child and a great return on investment for it’s tax 
paying residents.  Evidence includes the fact that HSSD receives less funding than most districts in Wisconsin - and 
yet ranks as high-performing in both State and National categories of excellence. Bay Port and Bay View were 
named as recipients of the 2017-18 “Spirit of Excellence” award as Wisconsin’s top high school and middle school; 
Howard Elementary, Suamico Elementary, and Bay View Middle named as National Blue Ribbon Schools of 
Excellence; national publications such as Newsweek routinely cite Bay Port as an elite high school and HSSD is a 
charter member of the League of Innovative Schools.  

To complement a strong academic focus, HSSD provides numerous award-winning co-curricular opportunities.  
Essential to our success, however, is community support for the growth and development of all children.  
Howard-Suamico has twice been included in the Greater Green Bay area’s national recognition as one of the 100 
Best Communities for Young People by America’s Promise.  This honor acknowledges the broad base of 
commitment that exists for providing healthy, safe and caring environments for youth.  In October 2017, the Village 
of Howard was named by Money Magazine as one of the Best Places to Live in America. Relatedly, in 2016, research 
firm Zippia conducted a study of 141 places in Wisconsin and gauged their overall level of happiness; Suamico 
ranked ninth. Categories included education, job availability, average commute, cost of living, family, home 
ownership and poverty rate.  Impressively, in a 2016 community engagement survey, 94 percent of community 
residents evaluated HSSD with a letter grade of  “A” or “B”.
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Executive Summary cont:

Mission-Driven
Due in large part to a devoted and award-winning team of employees, our students repeatedly exceed state 
averages on standardized tests.  Assessment results, however, are just one indicator of progress.  The ultimate 
success of our students is about more than test scores.  Business, civic and faith-based partnerships help nurture 
the development of character and life skills in our youth.  Put simply, we believe the common good depends on the 
cultivation of smart minds and the development of compassionate hearts.  This belief is exemplified by the Giving 
Tree Food Pantry, Howard-Suamico Education Foundation, Volunteer Coordinator program, and hundreds  of 
students and staff who actively engaged in community service projects.  

Budget and Program Development
To remain competitive and cope with State limitations created by inequity in the way school districts are funded, 
HSSD  is making fundamental changes in how it creates instructional value, pursues innovation, manages human 
capital, achieves efficiencies, and adapts to changing economic conditions.   

The 2018-19 budget includes funding for initiatives that attain the Board of Education’s Ends policies and enable the 
District’s new strategic direction, Lead Your Learning: An authentic, innovative, connected and inspired experience 
for an ever-changing future:

● Graduate Profile - identifying essential attributes and enabling students to utilize authentic experiences and 
passions to cultivate future career paths;

● Innovative Personalized Learning - a dynamic experience which ignites curiosities, amplifies strengths, and 
empowers co-creation of learning within every person;  

● Caring Learning Community - recruiting and developing top talent via a system that values, supports, and 
sustains the personal and professional needs, talents, and passions of each employee;

● Professional Development and Evaluation - empowering all employees to lead personalized development 
pathways that meet competencies and ignite self-reflection, collaboration and transformational growth.
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Executive Summary cont:

Budget Summary
Forces of change are altering modern life as we know it.  As we look to the future, however, we also learn from the 
past.  The “father of public schools,” Horace Mann, was right when he asserted over 150 years ago that the formula 
for a better world lay in the simple words of the proverb, “Train up a child in the way he should go, and when he is 
old, he will not depart from it.”  To do so, we must invest in talented staff, progressive programs, quality 
equipment, well-kept facilities, and best-in-class training.  Presented herein is the 2018-19 fiscal year (July 1, 2018, 
to June 30, 2019) budget for the Howard-Suamico School District, Green Bay, Wisconsin.  I am confident that you 
will find this plan aspirational and inspirational because it invests in the essential causes of children and 
community. 

Together, 

Damian LaCroix
Superintendent
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HOWARD-SUAMICO SCHOOL DISTRICT 

Academic Points of Pride

Bay Port High School - Class of 2018

● 440 Graduates
● 45 Students with G.P.A of 4.0 or higher
● 101 National Honor Society members
● 46 High Honors students for 7 semesters
● 75 Honors students for 7 semesters
● 3 International Baccalaureate diploma honorees
● 18 Enlisted in the United States Military
● 173 Scholarships awarded to 90 students totaling $3,581,268

Howard-Suamico School District

● HSSD Exceeds State Expectations: Wisconsin DPI Accountability Report Cards
● HSSD Referendum Approved by Voters, 58-41%, April 3, 2018 
● HSEF $10,000 Grant Supports Groundbreaking Bay Port eSports Club
● Bay Port girls soccer team makes history with WIAA D1 state title win
● Bay Port students perform at Carnegie Hall in Manhattan for the Viennese Masters Orchestra Invitational
● Bay View Middle School Teams Earn State, National Awards, for Financial Literacy
● Bay View Middle School Robotics Team competes at Nationals
● Bay Port and Bay View Earn “Spirit of Excellence Award” as Best in State for school spirit, community service 

and overall leadership
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HOWARD-SUAMICO SCHOOL DISTRICT 

A Staff Survey was conducted in April of 2018, with a 75% participation rate, to help 
educational leaders gather, organize and use data to make strategic decisions.

School Perceptions Survey Results:

93% of staff agree that the 
District administration is doing what it 
takes to make our District successful.

86% of staff agree that our 
District is committed to making needed 
improvements as they are identified.

97% of staff agree that HSSD is a 
good place to work and are proud of the District.
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98% of staff agree that the 
District offers 
a high quality 

academic program.



FINANCE
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REFERENDUM UPDATES 

Tuesday, April 3, 2018
Howard-Suamico School District
Superintendent Damian LaCroix

“We are grateful for the results of this 
election and for the ongoing engagement and 
support of our community. The results affirm 
the work of the Board of Education and the 
Task Force in developing this plan for our 
students, staff, and schools.

We take stewardship of our community 
resources seriously. We are grateful for the 
trust of our residents. This investment 
enables us to take an important step forward 
in addressing critical needs.”
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To date, all 22 referendum funded teaching 
positions have been filled. 

These hirings will have a direct impact 
on our class-size reduction strategy. 
Howard-Suamico warmly welcomes 

this new talented group of educators 
to our District!
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As pledged during the campaign, a total 
investment of $1 million of referendum 

funds will be aimed at making staff 
compensation more competitive in 

2018-2019. This figure represents a 2.89% 
increment in salaries and wages across 

teacher and support staff employee groups. 

The added resources level-set 208 teachers, 
or raise individual salaries, based on local 
(HSSD) years of teaching experience and 

master’s degree attainment for those who 
are significantly below market value 

for the skills employed. 

The employee-led Compensation 
Committee will continue market research to 

enhance a HSSD workplace environment 
that retains, develops, and attracts the best 

employee talent in the region.
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Facilities maintenance projects 

have been prioritized and 
referendum resources will be 
supplemented with year-end 
dollars and designated fund 

balance in order to close the gap 
on project timelines following 

two years of deferred 
maintenance.



FINANCE AT-A-GLANCE
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2016-17 2017-18 2018-19 $ Change % Change

Enrollment 6,144 6,119 6,095 -0.39%

All Funds 
Expenditures

$78,561,347 $86,786,778 $86,354,974 -$431,804 -0.49%

All Funds 
Revenues

$81,574,520 $85,504,634 $85,726,788 $222,154 0.26%

State Aid $35,149,393 $37,009,430 $38,681,295 $1,671,865 4.52%

Tax Levy $23,249,868 $25,126,503 $25,652,940 $526,437 2.09%

Levy Rate $9.19 $9.19 $9.19 $0 0.00%

Equalized 
Value

$2,528,690,191 $2,733,765,794 $2,788,441,109 $54,675,315 1.99%



REVENUE TRENDS 

TODAY

The students of HSSD have been blessed by taxpayer support of the April 2018 Operational Referendum. The 

community came together to substantially shift the financial reality of the District for the next five years. Although 

the flexibility afforded the Board by way of the successful referendum totals $5.85 million in general fund revenue 

per year, the Board will not have to levy for the full amount to support the programming for 2018-2019. 

Leveraging approximately $5 million of the flexibility afforded by the referendum will marginally impact the overall 

tax impact. The property tax levy is projected to increase from $25,126,503 to approximately $25,652,940 or slightly 

over a half million dollars. What is more, the 2018-2019 tax rate of $9.19 represents no year-over-year impact.  As a 

result, an owner of a $150,000 home can expect to see the school portion of their property taxes remain the same 

on an equalized basis. 

 

In addition to the community support, the State increased the low revenue ceiling for all low revenue districts. As 

HSSD is an under-funded district, our revenue limit has increased to $9,400 per member student. In addition, the 

State has increased per pupil categorical aid to $650 per member student. The two aforementioned enhancements 

will provide approximately $1.9 million of additional revenue in the 2018-2019 budget year. 

 
LOOKING AHEAD

Following the November 6 Election Day, we will start to learn the direction the pending 2019-2021 State Budget 

process might take. At this point, the focus of DPI’s proposal, “Fair Funding for Our Future,” emphasizes, 

“...guaranteeing funding for every kid,” while, “holding the line on property taxes.” Relatedly, the Joint Finance 

Committee’s Blue Ribbon Commission on School Funding will be submitting comprehensive recommendations for 

improvements regarding the State’s school funding system.  These will be analyzed by the nonpartisan Legislative 

Fiscal Bureau staff.  Once the analysis is complete, the commission co-chairs (i.e. Rep. Kitchens and Sen. Olsen) will 

reconvene to determine what will be included in the commission’s final report; expected for release after the 

November general election. 17



ENROLLMENT PROJECTIONS 

*Based on June 2018 count
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4K Students

330

● Big Apple

● The Shepherds 

Kids

● Step Ahead

● Cuddle Care

● Shining Stars

● TenderHearts

● Head Start

● Starting Point

● Tiny Town

Intermediate / 
Middle school 

Students

1,812

● Lineville 

● Bay View

High School 
Students

1,912

● Bay Port

Elementary 
Students

2,041

● Bay Harbor

● Forest Glen

● Howard

● Meadowbrook

● Suamico



ENROLLMENT DEMOGRAPHICS 

Beginning with the 2010-2011 school year, the US Department of Education required educational institutions to
collect and report racial and ethnic data in accordance with modified standards and aggregation categories.

Ethnic Origin or Race

The enrollment of racial ethnic groups in the District is 88% white with all other ethnic groups comprising 12%.

Socio-Economic

The percent of economically disadvantaged students increased from 16.99% to 19.2% in 2017-2018 due to 
eligibility changes at the state level.
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American 
Indian

Asian Black Hispanic Pacific Isle White Two or 
More

2017-2018 0.90% 2.50% 2.00% 3.10% 0.00% 88.40% 3.10%



ENROLLMENT AND MEMBERSHIP 

*Enrollment represents the number of students we serve. Membership represents the projected 
three year rolling average of resident students that serves as the basis for state funding and 
revenue limit calculation.
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EQUALIZATION AID 
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*Equalization aid is the revenue provided by the State to support education. Total State aid is $4.656 
billion for 2018-2019. 

235 of the 422 districts (56%) will realize an increase in aid. HSSD is projected to realize an increase of 
$565,265 in aid for 2018-2019.



2018-2019 TOTAL TAX LEVY 

22

*District property taxes include levies for general operations, debt service, capital expansion, and 
community services.

Legislative changes can significantly impact our total tax levy each year. HSSD will receive approximately 
30% of its General Fund revenue via the standard local tax levy and almost 40% of its General Fund 
revenue when including the April Operational Referendum.



LEVY RATE HISTORY 
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Diligent financial planning once again allows HSSD to maintain a consistently stable tax levy 
rate of $9.19, or no year-over-year change.  As a result, the owner of a $150,000 home can 
expect the school portion of their property taxes will remain the same on an equalized basis.  



TAX RATE COMPARABLES 
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In 2017-2018, Howard Suamico School District’s tax rate of $9.19 was 7.8% below the 
state average (K-12) levy rate of $9.79.



TOTAL PROPERTY VALUATION 

25

*Equalized value, or total property valuation, reflects the cumulative dollar value placed on land 
and buildings for purposes of determining state aid and administering property taxes.

Howard-Suamico School District is assuming 2.0% growth in total property valuation for 2018-2019.



LOCAL PROPERTY TAX IMPACT 
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Value of Average Home/Property:
$182,500

Impact of Tax Levy:
$1,677.18

Value of Average Home/Property:
$207,200

Impact of Tax Levy:
$1,904.17

Howard Suamico

2018 $182,500 $207,200

2017 $182,100 $206,300

2016 $181,800 $205,900

2015 $181,600 $205,000

2014 $176,800 $203,400

2013 $175,200 $202,500

Sources:
Village of Howard & Village of Suamico



NEW HOUSING STARTS

New residential construction is an important consideration for the Howard-Suamico School District finance 
and operations. New construction is a variable in our District’s equalized value calculation. New 
construction, often at a pace above the state average growth, is a factor that has contributed to the low tax 
impact the District’s levy has on all property owners.

27



BUDGET DEVELOPMENT 

The primary purpose of the budget is to serve as the catalyst for linking the District’s strategic objectives 
to programs and services for students. The Howard-Suamico School District Budget is developed in 
compliance with the Board of Education Executive Limitation, EL-6-Budget/Financial Planning:

*Financial planning for any fiscal year or the remaining part of any fiscal year shall not deviate materially 
form the Board’s Ends policies, risk fiscal jeopardy to the district or fail to be derived from a multi-year 
plan.

2018-2019 Budget Timeline

2018       2019
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June 24
Final Budget 
Approval

November 30 
Budget Report 
Due to WI Dept 
of Public 
Instruction (DPI)

October 22
Budget 
Presentation 
and Adoption

October 15
Release of 
Certified 
General Aid

September 24
Annual Meeting

September 10 
Budget 
Presentation



2018-2019 BUDGET PROPOSAL 
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2018-2019 BUDGET PROPOSAL (cont’d) 
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FISCAL POINTS OF EMPHASIS 

Bond Rating
Standard & Poor’s affirmed the AA rating for the Howard-Suamico School District in February of 2016. AA 
rating reflects the well managed financial operations, stable local economy, very strong financial reserves, 
strong median income, and a moderate overall net debt burden.

Debt Capacity
Howard-Suamico School District carries long term debt at 9% of the maximum allowable limit.

Open Enrollment
Howard-Suamico School District is projecting to serve fewer open enrollment students in 2018-2019. At this 
time, we predict to serve approximately 686 open enrollment students.

Retirement Benefits (OPEB) Project
In the 2015-2016 year, Howard-Suamico District substantially decreased its liability for supplemental 
retirement benefits by implementing a defined benefit for current and future employees. In fall 2015, the 
District’s total projected liability was $58.9 million.

After the implementation of the updated supplemental benefit, the most recent actuarial study from Key 
Benefits Concepts dated May 2017, calculates Howard-Suamico School District’s total supplemental 
retirement benefit liability as approximately $13,000,000. This represents a 78% reduction. 
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FUND ACCOUNTING
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ORGANIZATION OF FUNDS 
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ORGANIZATION OF FUNDS 

General Fund
Fund 10

The General Fund is used to account for District 
financial activities for current operations, except 
those which are required to be accounted for in 
other separate funds. Approximately 75% of all 
District expenditures are conducted through the 
General Fund. 

In 1993, WI Statute 121.90 placed a limit on the 
revenue a district is able to receive from state 
equalization aid and local tax levies. The limit is 
based on enrollment data, legislative action, and 
the District’s prior year revenue. 

34



ORGANIZATION OF FUNDS 

General Fund - Fund 10

35



ORGANIZATION OF FUNDS 
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ORGANIZATION OF FUNDS 

Special Education
Fund 27

The Special Education Fund is 
used to account for special 
education and related 
services funded wholly or 
partially with state or federal 
dollars. 

In addition, Fund 27 accounts 
for cooperative programs and 
interdistrict payments. 
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Audited 

2015-2016

Audited 

2016-2017

Budget 

2017-2018

Budget 

2018-2019

Revenues by Source

Interfund Transfers $5,120,334 $5,361,526 $5,807,840 $5,920,972

Interdistrict Payments 

Within WI $0 $657 $20,000 $20,000

Revenue - Intermediate 

Sources $93,832 $95,015 $0 $0

Revenue - State Sources $1,661,559 $1,717,544 $1,721,128 $1,700,000

Revenue - Federal Sources $1,182,969 $1,175,377 $1,204,617 $1,180,000

Total $8,058,694 $8,350,119 $8,753,585 $8,820,972

Expenditures by Object

Salaries $4,620,645 $4,636,053 $4,880,416 $5,132,815

Employee Benefits $2,259,450 $2,307,371 $2,312,711 $2,348,037

Purchased Services $1,088,229 $1,309,791 $1,439,657 $1,230,954

Non-Capital $35,287 $51,043 $58,800 $55,866

Capital $10,398 $17,671 $5,975 $0

Operating Transfers - Out $39,492 $43,424 $51,126 $48,500

Other Objects $5,193 $7,019 $4,900 $4,800

Total $8,058,694 $8,372,372 $8,753,585 $8,820,972

Beginning Fund Balance $0 $0 $0 $0

Ending Fund Balance $0 $0 $0 $0



ORGANIZATION OF FUNDS 

Debt Service Fund
Fund 38

This fund accounts for the 
repayment of debt issues that were 
either not authorized by Board 
resolution before August 12, 1993, 
or incurred without referendum 
approval. 

In Fund 38, repayment of principal 
and interest is made within the 
revenue cap. In 2011-2012 the fund 
was used for the repayment of the 
Qualified School Construction Bonds 
(QSCB). QSCBs provide low cost 
borrowing for rehabilitation, repair, 
and equipping of schools. 
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Audited 

2015-2016

Audited 

2016-2017

Budget 

2017-2018

Budget 

2018-2019

Revenues by Source

Interfund Transfers $0 $0 $0 $0

Revenue - Local Sources $289,091 $308,873 $308,653 $308,653

Other Revenues $116,507 $111,465 $111,843 $114,416

Total $405,598 $420,338 $420,496 $423,069

Expenditures by Object

Debt Retirement $402,500 $422,500 $422,500 $422,500

Operating Transfers - Out $0 $0 $0 $0

Total $402,500 $422,500 $422,500 $422,500

Beginning Fund Balance $26,312 $29,410 $27,248 $25,244

Ending Fund Balance $29,410 $27,248 $25,244 $25,813



ORGANIZATION OF FUNDS 

Debt Service Fund
Fund 39

This fund accounts for the 
repayment of debt that was 
authorized by Board resolution 
before August 12, 1993, or approved 
by referendum.

Repayment of principal and interest 
is made outside of the revenue cap. 
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Audited 

2015-2016

Audited 

2016-2017

Budget 

2017-2018

Budget 

2018-2019

Revenues by Source

Interfund Transfers $0 $0 $0 $0

Revenue - Local Sources $4,842,535 $5,177,329 $7,702,000 $2,789,706

Other Financing Sources $8,011,059 $0 $0 $0

Other Revenues $0 $0 $0 $0

Total $12,853,594 $5,177,329 $7,702,000 $2,789,706

Expenditures by Object

Debt Retirement $13,269,200 $5,224,711 $7,702,000 $2,810,050

Total $13,269,200 $5,224,711 $7,702,000 $2,810,050

Beginning Fund Balance $1,667,833 $1,252,227 $1,204,845 $1,204,845

Ending Fund Balance $1,252,227 $1,204,845 $1,204,845 $1,184,501



ORGANIZATION OF FUNDS 

School Nutrition
Fund 50

Revenues and expenditures 
for all Food Service functions 
must be accounted 
independently and are done 
so in Fund 50. 

Regulatory changes 
impacting menu planning, 
ala carte sales, and 
supplemental income will 
adversely impact future 
revenues. 

Based on the Paid Lunch 
Equity rule, meal prices in  
2018-2019 are increased to 
comply with the federal 
mandate and offset revenue 
loss. 
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Audited 

2015-2016

Audited 

2016-2017

Budget 

2017-2018

Budget 

2018-2019

Revenues by Source

Interfund Transfers $0 $0 $0 $0

Revenue - Local Sources $1,597,796 $1,539,899 $1,690,200 $1,714,200

Revenue - State Sources $34,880 $34,226 $37,800 $37,800

Revenue - Federal Sources $892,981 $837,433 $912,000 $912,000

Revenue - Other Financing 

Sources $2,935 $0 $0 $0

Total $2,528,592 $2,411,558 $2,640,000 $2,664,000

Expenditures by Object

Salaries $905,674 $950,216 $981,408 $1,009,771

Employee Benefits $248,571 $270,080 $242,696 $249,710

Purchased Services $90,175 $85,756 $105,950 $105,709

Non-Capital $1,240,258 $1,145,525 $1,308,746 $1,297,610

Capital $363,751 $18,710 $0 $0

Insurance Judgements $0 $0 $0 $0

Other Objects $416 $146 $1,200 $1,200

Total $2,848,845 $2,470,433 $2,640,000 $2,664,000

Beginning Fund Balance $883,551 $563,298 $504,423 $504,423

Ending Fund Balance $563,298 $504,423 $504,423 $504,423



ORGANIZATION OF FUNDS 

OPEB TRUST
Fund 73

This fund is used to account for 
resources held in trust for 
employee benefit plans. Such 
plans must be legally 
established in accordance with 
state statutes, federal laws and 
Internal Revenue Service 
requirements. The District 
established a Fund 73 for 
post-employment benefits in 
2005. 
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Audited 

2015-2016

Audited 

2016-2017

Budget 
2017-2018

Budget 

2018-2019

Revenues by Source

Revenue - Local Sources $44,258 $70,895 $70,000 $70,000

Other Revenues $2,406,576 $3,313,465 $2,331,000 $2,005,000

Total $2,450,834 $3,384,360 $2,401,000 $2,075,000

Expenditures by Object

Other Objects $1,799,600 $1,943,770.00 $5,376,000.00 $5,400,000.00

Total $1,799,600 $1,943,770.00 $5,376,000.00 $5,400,000.00

Beginning Fund Balance $14,708,595 $15,359,829 $16,800,419 $13,825,419

Ending Fund Balance $15,359,829 $16,800,419 $13,825,419 $10,500,419



ORGANIZATION OF FUNDS 
Community Service
Fund 80

The Community Service Fund 
(Fund 80) was established to 
account for the community 
service programs. It is the 
smallest fund. When compared 
to the $86.35 million proposed 
operating budget, it represents 
0.61%. The Community Services 
Fund tax levy of $356,781  
accounts for 1.39% of taxes paid. 

Services such as the Community 
Pool and Adult Education are 
accounted for in this fund. The 
Giving Tree Food Pantry, which 
opened in April 2008, is also 
accounted for here. The tax levy 
covers a portion of the programs 
for community members, 
students and  non-students. 
Approximately $100,000 is 
generated from donations, 
fundraising and fees.
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Audited 

2015-2016

Audited 

2016-2017

Budget 

2017-2018

Budget 

2018-2019

Revenues by Source

Revenue - Local Sources $536,586 $584,194 $530,706 $530,706

Total $536,586 $584,194 $530,706 $530,706

Expenditures by Object

Salaries $209,574 $236,032 $250,590 $250,590

Employee Benefits $34,354 $40,290 $41,116 $41,116

Purchased Services $179,748 $166,872 $166,000 $166,000

Non-Capital $67,938 $64,473 $3,000 $3,000

Capital $1,934 $5,095 $0 $0

Operating Transfers - Out $0 $0 $0 $0

Other Objects $980 $905 $0 $0

Total $494,528 $513,666 $530,706 $530,706

Beginning Fund Balance $162,993 $205,051 $275,579 $275,579

Ending Fund Balance $205,051 $275,579 $275,579 $275,579



DEBT SCHEDULE
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DEBT SCHEDULE
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INFORMATION
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ORGANIZATIONAL STRUCTURE 
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ELEMENTARY SCHOOLS 

Bay Harbor Elementary School Grades:  K-4
1590 Harbor Lights Road Village of Suamico
Date of Occupancy:  2008 Square Footage:  80,000

Acreage:  17.438 (920) 662-8800

Forest Glen Elementary School Grades Pre K-4
1935 Cardinal Lane Village of Howard
Date of Occupancy:  1990 Square Footage:  79,468

Acreage: 8.29 (920) 662-7958

Howard Elementary School Grades:  K-4
631 West Idlewild Court Village of Howard
Date of Occupancy:  1955 Square Footage:  42,274

Acreage:  6.58 (920) 662-9700
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ELEMENTARY SCHOOLS CONT. 

Meadowbrook Elementary School Grades:  K-4
720 Hillcrest Heights Village of Howard
Date of Occupancy:  1976 Square Footage:  77,239

Acreage:  10.8 (920) 662-5000

Suamico Elementary School Grades:  K-4
2153 School Lane Village of Suamico
Date of Occupancy:  1954 Square Footage:  66,608

Acreage:  28.5 (920) 662-9800
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INTERMEDIATE AND MIDDLE SCHOOLS 

Lineville Intermediate School Grades 5-6
2700 Lineville Road Village of Howard
Date of Occupancy:  1972 Square Footage 141,456

Acreage:  30 (920) 662-7871

Bay View Middle School Grades 7-8
1217 Cardinal Lane Village of Howard
Date of Occupancy:  1963 Square Footage 276,340

Acreage:  32.85 (920) 662-8196
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HIGH SCHOOL 

Bay Port High School

2710 Lineville Road
Green Bay, WI 54313
Village of Suamico
(920) 662-7000

Date of Occupancy: 2000
Square Footage:        356,535
Acreage:   102 
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COMMUNITY
Howard-Suamico Community Pool
2700 Lineville Road
Green Bay, WI 54313
(920) 662-7874
Date of Occupancy:  2015
Tracy Barden, Aquatics Supervisor

From June 2017 through June 2018 the 
Community Pool  served 44,383 patrons.

The HSSD Community Pool is an eight lane, 25-yard pool with an 
attached one-meter springboard. The pool is handicapped accessible 
with built-in steps and a lift chair. The facility has individual male and 
female locker rooms with private showers, a family locker room, 
bleacher seating for spectators, and a dry space community room. 
The Community Pool functions as the home water for the 
Howard-Suamico Stormbreakers Swim Team.

Howard-Suamico Volunteer Involvement Program (VIP)
Bethany Ashmead, Coordinator

(920) 662-8186

Our mission is to enrich each student’s and citizen’s learning and development while building strong 

school/community relationships with an active, vibrant volunteer and community involvement program.
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COMMUNITY CONT.

The Giving Tree
600 Cardinal Lane
Green Bay Community Campus
(920) 593-3484
Kourtney Feldhausen, Coordinator

The Giving Tree provides support and supplements basic needs of families to enhance students’ 
educational journey towards self-sufficiency, and works to serve our families facing economic challenges. 
The Giving Tree will offer food, personal care items, school supplies, and winter apparel.

Howard-Suamico Education Foundation
Nicole Smith, Director

(920) 662-8107

The Howard-Suamico Education Foundation’s mission is to 

identify and cultivate community champions for the purposes 

of funding innovative projects, leadership development, 

educational enrichment and scholarship programs that benefit 

Howard-Suamico School District students.
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Resources
Village of Howard: www.villageofhoward.com 

Village of Suamico: www.suamico.org

Wisconsin Department of Public Instruction: www.dpi.wi.gov

http://www.villageofhoward.com
http://www.suamico.org
http://www.dpi.wi.gov


HOWARD-SUAMICO 4K 

The Howard-Suamico 4-Year Old Kindergarten Program began in 2009-2010 and 

provides access to quality, developmentally appropriate learning opportunities for 

all 4-year-olds through community, school and family partnerships. 

To improve academic success and close achievement gaps, research heavily 

documents the benefits of  an early learning program for children, the community 

and society.  The 4-Year Old Kindergarten Program is:

● An initiative that provides learning opportunities through play-based 

instruction for all four-year-old children in the Howard and Suamico 

communities;

● Taught by licensed Department of Public Instruction teachers;

● Offered to children who are four years old on or before September 1 of 

each year;

● A community collaborative approach where the 4K school experience takes 

place at area preschool and daycare sites within both villages;

● Offered four days per week for half day sessions;

● Funded in combination with federal, state, and local tax monies;

● Transportation is available for resident students to the partner site nearest 

your home.
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